There are a couple of caveats to that statement, though, 
that could raise the price of admission to a level of dissua- 
sion. If you don’t have at least a Pentium 133 with 64 MB 
of RAM, you need to upgrade or replace your hardware. 


Even if your hardware is powerful enough, every com- 
ponent must be on the hardware compatibility list (HCL). 
You can find the HCL at http://www.microsoft.com/hwtest. 
If you meet both of those requirements, you need to make 
sure all of the software you are running will operate on 
Windows NT. Some software makes direct hardware calls 
attempting to bypass the operating system. Because Win- 
dows NT is designed to be hardware independent, it pre- 
vents that sort of behavior from an application—it also 
stops some applications from functioning. 


If you have Pentium-class machines that aren’t on the 
HCL or you have applications that won’t run that you can’t 
(or won't) replace, Windows 98 is a good choice. If you go 
this route, test the upgrade process before doing a full roll 
out. There have been reports that some BIOS cause difficul- 
ties in the upgrade process. 


You Have Options with a 486 


Don’t feel that you have no options if you are running a 
486 machine. Assuming you do not have the budget to up- 
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grade your hardware (in spite of the likelihood that it would 
pay for itself in increased productivity) you can look at 
Linux (a free Unix-type operating system originally created 
by Linus Torvalds with the assistance of developers around 
the world. Linux includes true multitasking, virtual 
memory, shared libraries, demand loading, proper memory 
management, TCP/IP networking, and other features con- 
sistent with Unix-type systems.) as an alternative to 
Microsoft’s offerings. While I personally do not advocate 
this solution due to the lack of formal support structure and 
higher cost of support personnel, it does offer a lot of ad- 
vantage in certain scenarios. In the above situation | would 
instead recommend looking at Windows NT Terminal 
Server Edition as a way to get the 32-bit look and feel on 
your old low-end computers. This will require a fairly pow- 
erful server (or cluster of servers) but it can definitely act as 
a stopgap until you are ready to standardize on more power- 
ful hardware and upgrade. 

In short, if you can make the case for the purchase of 
new hardware, do it. When you do that, make sure that 
Windows NT Workstation 4.0 is pre-installed. If you can’t, 
you have options. & 


Jeffrey S. Williams 
Catallus Development Corporation 
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